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AIDS
Procedure Effective Date: 12/21/2004

Procedure:

The president will designate the offices responsible for coordinating the College's efforts to educate the College community
on the nature of the AIDS disease and responsible for handling each specific AIDS case on an individual basis. The
president shall have final authority to approve any action by the College pursuant to the provisions of the policy on AIDS. 
 

A.

Education Program 
 

 The offices designated by the president will be responsible for reviewing and making recommendations concerning the
AIDS education program of the College. In so doing, activities may include, but not be limited to, the following: 

 

B.

An AIDS education program shall be established for the institution that will be available to students and employees.
Such educational program shall address the provision of instruction, information, and activities regarding Human
Immunodeficiency Virus infection and Acquired Immune Deficiency Syndrome. Such instruction, information, and
activities shall emphasize the known modes of transmission of Human Immunodeficiency Virus infection and
Acquired Immune Deficiency Syndrome, signs and symptoms, associated risk factors, appropriate behavior and
attitude change, and means used to control the spread of Human Immunodeficiency Virug Infection and Acquired
Immune Deficiency syndrome. Such educational program shall provide current information, use reliable up-to-date
materials, and be made widely available through student handbooks and other appropriate media. 
 

1.

Safety guidelines may be recommended for teaching laboratories and other instructional sites at which contact with
blood or other body fluids may take place. Similar safety guidelines will be recommended by the Committee for
custodial, physical plant, safety and security officers, and other employees whose duties may involve contact with
blood or other body fluids. 
 

2.

Guidelines may be recommended for students and employees in the health related programs, in cooperation with
the program directors in the health related programs and in accordance with the practices of particular medical
affiliates. 
 

3.

 

 

Procedure Related Items
There are no related items for this Procedure

Policy: 2-04
Authority: 1001.64 and 1001.65, F.S.
Law: 1001.64 and 1001.65, F.S.
Responsible Party: Vice President, Human Resources and Diversity
Effective Date: 12/21/2004
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