
VALENCIA COLLEGE PRESIDENTIAL SEARCH

Charge to the
Presidential Search Committee

Valencia College is a premier learning organization that 

transforms lives, strengthens communities and inspires 

individuals to excellence. Under this vision, Valencia has 

become an innovative leader in higher education with a 

reputation for excellence in student success. As Dr. Sanford 

C. Shugart has announced his retirement at the end of the 

2020-21 academic year, Valencia College’s District Board of 

Trustees (DBOT) is embarking on a national search to find the 

fifth president of Valencia, an individual who will continue the 

work of innovation, visionary leadership and an unwavering 

focus on student success.

The Valencia College DBOT has named a Presidential Search 

Committee to advise and assist it in the selection of Valencia’s 

next president. The Valencia College Presidential Search 

Committee is comprised of individuals appointed by the 

DBOT who represent the many individuals and groups who 

contribute to the realization of Valencia’s mission.

 Presidential Search Committee Members will review 

and adhere to the Valencia College policy on the Recruitment, 

Selection and Hiring of Employees:

Valencia College seeks to attract the best-qualified 

candidates who support the mission of the College, who 

bring the necessary skills, abilities and qualifications to bear 

on the position, and who respect and promote excellence 

through diversity. The College is committed to equal 

opportunity and nondiscrimination toward applicants and 

follows recruitment, selection and hiring practices that 

comply with all applicable employment laws. To this end, the 

College provides equal opportunity for employment without 

regard to race, ethnicity, color, national origin, age, religion, 

disability, genetic information, marital status, sex/gender, 

sexual orientation, gender identity, pregnancy and any other 

factor protected under applicable federal, state and local civil 

rights laws, rules and regulations. The College shall welcome 

and encourage applications from a diverse population and 

hire the most suitable individual for a position based on 

position requirements, preferred qualifications and needs of 

the College.

 In conducting its business for the DBOT, the 

Presidential Search Committee will act in accordance with 

Florida’s Sunshine laws. The College Public Affairs and Public 

Relations Office is available to support the District Board of 

Trustees and the Presidential Search Committee with any 

media inquiries.

 The Presidential Search Committee shall recommend 

to the DBOT in the form of a “Presidential Profile” the 

criteria for the position of president of Valencia College to 

be approved by the DBOT at its September 23, 2020, regular 

meeting. In the DBOT workshop on Wednesday, September 

9, 2020, Valencia’s District Board of Trustees will identify the 

required qualifications for the position and request that the 

Presidential Search Committee build the Presidential Profile 

on those established required qualifications and fully consider 

feedback received from the DBOT, faculty, staff and students 

of Valencia College in defining the additional skills, experience 

and characteristics in the profile.

 The DBOT requests that the Presidential Search 

Committee develop a discernment process that reflects the 

Board’s commitment to a transparent, open and collaborative 

search. The discernment process should include plans for the 

review of candidate materials, interviews and open town hall 

opportunities for engagement with semi-finalists and finalists, 

opportunities to assess candidates’ communication skills 

(both written and verbal), reference and background review 

protocols. In addition, the DBOT requests that the Presidential 

Search Committee develops for the Board’s approval the 

feedback instruments that will be used to gather broad 

perspectives from members of the Valencia community on 

candidates’ alignment with the Presidential Profile.

 The Presidential Search Committee will recommend

to the DBOT an unranked slate of semi-finalists

and, subsequently, an unranked slate of finalists for their

consideration and approval.

 Presidential Search Committee members will 

serve with the understanding that the Committee will meet 

frequently over a period of months and that attendance at 

scheduled meetings is a top priority.


