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The final evaluation of the portfolio is based on its overall quality.  In the evaluation, panel 
members must rely on their professional judgement, guided by their holistic interpretation of 
the Valencia College Portfolio Evaluation Rubric.  

 
Complete the gray form fields below. Advance by using the “tab” key. 
   

  NEW PROCEDURE:  A final portfolio is considered acceptable only if three out of the 
four panel members consider the portfolio acceptable.  A final portfolio will be considered 
unacceptable if only two of the ILP Review Panel members consider the portfolio as a 
whole to be unacceptable.   

 

 If one element is not at the acceptable level, the overall review of the portfolio is not 
necessarily unacceptable. 

 

Faculty Candidate’s Name  
Wanda Candidate Meeting Date 

(if applicable) 
January 16 20-- 

Dean’s Name 
Dean Johnson Date Report 

Reviewed 
January 19, 20-- 

Panelist Name  
Hassan Tomas Date Report 

Reviewed 
January 19, 20-- 

Panelist Name  
Jeremy  Funk Date Report 

Reviewed 
January 20, 20-- 

Panelist Name  
Elodie Arghesse Date Report 

Reviewed 
January 21, 20-- 

Date Report Sent to Candidate, Tenure Review Committee, and TLA January 24, 20-- 

 

EACH OF THE FOLLOWING MAJOR REQUIRED ELEMENTS OF A VALENICA FACULTY PORTFOLIO MUST BE 
PRESENT.    

CHECK 
OFF 

THOSE 
PRESENT 

PORTFOLIO ELEMENTS 
 MUST BE PRESENT IN EACH ELEMENT 

 

X  
Educational and 
Professional Background 
 

Vitae/Resume 

 

X  

Individualized Learning 
Plan (ILP) 
 

Philosophy 
 

Faculty Learning Outcomes (FLOs) 

Year-1 and Year-2 Review Panel Reports 
 

X  

Supporting 
Documentation for each 
Faculty Learning 
Outcome 

Adequate Preparation 

Appropriate Method 

Significant Results 

Reflective Critique of the FLO 

Reflective Critique of each Essential Competency that is demonstrated In the FLO 

 
 

Each Essential Competency must be demonstrated once throughout the Portfolio. 

COMPETENCIES Assessment Inclusion and 
Diversity 

L-C Teaching 
Strategies 

LIfeMap Outcomes-based 
Practice 

Professional 
Commitment 

SoTL 

Check those 
that have been 
deomonstrated. 

 
X  

 
X  

 
X  

 
X  

 
X  

 
X  

 
X  
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FINAL ASSESSMENT OF THE PORTFOLIO 

 ONE ACHIEVEMENT LEVEL 
CRITERIA STATEMENTS 

 

X  
Acceptable 
 

All Required Elements of a Valencia Faculty Portfolio demonstrated 

Valencia Standards of Scholarship generally satisfied to the acceptable level according to the Portfolio 
Evaluation Rubric 

 

 

Incomplete / 
Not Yet Acceptable 
 

Not all Required Elements of a Valencia Faculty Portfolio demonstrated  
 

Valencia Standards of Scholarship generally not satisfied to the acceptable level according to the Portfolio 
Evaluation Rubric 
 

 

 

 

IN THE SPACE BELOW, WRITE ANY OVERALL REMARKS AND/OR COMMENTS EXPRESSING EXEMPLARY 
PERFORMANCE OR SUBSTANTIAL CONCERNS 

 
All 4 panel members agreed that this was more than an acceptable portfolio.  Indeed, we thought it was exemplary. 
 
Wanda has made great strides in her professional and personal development.  She is a committed, conscientious and caring teaching.  She is also 
turning into a reflective scholar.  Her portfolio amply demonstrates all the qualities that Valencia is looking for. 
 
Since our last meeting, Wanda has done a great deal to expand her professional horizons.  We were impressed by her publishing, her continued 
record of innovation in the classroom, and her broader involvement in campus affairs. 
 
It’s traditional at this point to provide some gentle chiding masquerading as encouragement.  In Wanda’s case, it really is encouragement because 
we have no real criticisms to offer.  Rather, we are very impressed by her obvious abilities. Indeed, our main hope is that she’ll take her talents to a 
wider stage. In the next year or two, we would love to see Wanda participating in and presenting at conferences, pursuing her doctoral studies and 
taking on even more leadership roles in the department.  
 

 


